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1.0 Legal and institutional framework

1.1 Legal framework

1.1.1 List of the legal framework

I Legislation implementing the Temporary Protection Directive (TPD or the Directive)! and Council
Implementing Decision (EU) 2022/3822

» Aliens Act (2005:716): Date of publication: 29 September 2005; Entry into force: 31 March 2006.

> Aliens Reqgulation (2006:97): Date of publication: 23 February 2006; Entry into force: 31 March 2006.

Il. Legislation having an impact on the (access to) (self-)employment and social security/welfare for the
displaced persons coming from Ukraine

Access to employment

Chapter 21 Section 7 of the Aliens Act states that a person who is granted a residence permit with temporary
protection shall be granted a work permit valid for the entire period of temporary protection.

Social security

» Social Insurance Code (2010:110): Date of publication: 04 March 2010; Entry into force: 01 January 2011.

Social welfare

» Act on Reception of Asylum Seekers among Others (1994:137): Date of publication: 20 March 1994;
Entry into force: 01 July1994.

» Regulation on the Reception of Asylum Seekers among Others (1994:361): Date of publication: 11 May
1994; Entry into force: 1 July 1994,

> Act on Healthcare for Asylum Seekers and Others (2008:344): Date of publication: 22 May 2008; Entry
into force: 1 July 2008.

! Council Directive 2001/55/EC of 20 July 2001 on minimum standards for giving temporary protection in the event of a mass influx of
displaced persons and on measures promoting a balance of efforts between Member States in receiving such persons and bearing the
consequences thereof, OJ L 212, 7 August 2001, p. 12-23, available at: https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=celex%3A32001L0055.
2 Council Implementing Decision (EU) 2022/382 of 4 March 2022 establishing the existence of a mass influx of displaced persons from
Ukraine within the meaning of Article 5 of Directive 2001/55/EC, and having the effect of introducing temporary protection, OJ L 71, 4 March
2022, p. 1-6, available at: https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex:32022D0382.



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningsforordning-200697_sfs-2006-97
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1994137-om-mottagande-av-asylsokande-mfl_sfs-1994-137
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-1994361-om-mottagande-av_sfs-1994-361
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2008344-om-halso--och-sjukvard-at_sfs-2008-344
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32001L0055
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32001L0055
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex:32022D0382
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1.1.2 Beneficiaries (persons covered by temporary protection)

Type of beneficiary

National regime of temporary protection for displaced
persons coming from Ukraine

» of a Ukrainian national present or residing in
Ukraine before 24 February 2022 and
displaced from Ukraine on or after 24
February 2022

» of third-country nationals and stateless
persons, who benefited from international
protection or equivalent national protection in
Ukraine before 24 February 2022 and were
displaced from Ukraine on or after 24
February 2022

Ukrainian nationals Yes
» residing in Ukraine

» displaced from 24 February 2022
Family members Yes

According to Chapter 21 Section 4 of the Aliens Act, if a
residence permit with temporary protection has been given to a
person, such a permit may also be given to:

» the person who is the spouse or cohabiting partner of that
person;

» a foreigner who is unmarried and who is a child either of the
person who has been granted a permit or the person who is
the spouse or cohabiting partner of the person who has been
granted a permit; and

» a foreigner who is a parent of an unmarried foreign child if
the child arrived in Sweden separately from both parents or
from another adult person who may be regarded as having
taken the place of the parents, or if the child has been alone
after arrival.

A foreign may only be refused a residence permit on the
grounds of family reunification if there are exceptional grounds
on account of national security or the foreign’s previous criminal
activity.

It should be noted that Sweden has not transposed the passage
in Article 15(1) of the Temporary Protection Directive ‘where
families already existed in the country of origin and were
separated due to circumstances surrounding the mass influx’.
Hence, the domestic legislation in Sweden concerning family
reunification is considerably more favourable than what is
required by the Directive.

countries, legally residing in Ukraine before 24

Third-country nationals and stateless persons | Yes
beneficiaries of international or equivalent
national protection in Ukraine until 24 February

2022

Stateless persons and nationals of third |Yes



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
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Type of beneficiary National regime of temporary protection for displaced
persons coming from Ukraine

February 2022 on the basis of a valid permanent
resident permit and unable to return in safe and
durable conditions to their country or region of
origin

Other persons who are displaced for the same | Yes
reasons and from the same country of region

of origin (Article 7(1) of TPD), including According to Chapter 21 Section 3 of the Aliens Act, the

Swedish Government may issue a regulation prescribing that
additional categories of displaced persons, beyond those
covered by the decision of the Council of the European Union,
may be given residence permits with temporary protection if
these persons have been displaced for the same reasons and
from the same country or region of origin.

> stateless persons and
» nationals of third countries other than
Ukraine,

who are residing legally in Ukraine and who
are unable to return in safe and durable
conditions to their country or region of origin
(Article 2(3) Council Decision).

The Government has decided that the group of people who is
entitled to a residence permit with temporary protection in
Sweden will be extended to include those who left Ukraine
prior to the invasion (Chapter 4 Section 19(h) of the Aliens
Requlation). This applies to those who travelled to and stayed
in Sweden between 30 October 2021 and 23 February 2022.

Any additional category of beneficials (i.e. [Yes
Ipersons who arrived from Ukraine before 24
February 2022)

1.2 Institutional framework

a) National competent authority(ies) providing assistance to the persons enjoying temporary (or adequate)
protection coming from Ukraine.

Scope of work Name of the authority | Name of the authority (in | Hyperlink
(in EN) national language)
General The Swedish Migration | Migrationsverket https://www.migrationsverket.se
(including status | Agency
change in
Section 2)
Employment The Swedish Migration |Migrationsverket https://www.migrationsverket.se
frights Agency
Swedish Public Arbetsformedlingen https://arbetsformedlingen.se/
Employment Service



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningsforordning-200697_sfs-2006-97
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningsforordning-200697_sfs-2006-97
https://www.migrationsverket.se/
https://www.migrationsverket.se/
https://arbetsformedlingen.se/
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Scope of work Name of the authority | Name of the authority (in | Hyperlink
(in EN) national language)

(responsible for the
Ipublic employment
service in Sweden and
the implementation of
llabour market policies)

Swedish Council for
Higher Education (UHR)

Social welfare The Swedish Migration | Migrationsverket https://www.migrationsverket.se
and social Agency
security rights

Note: In Sweden, 290
municipalities are
responsible for social
welfare. The Migration
Agency, however, has
the main responsibility
according to the Act on
Reception of Asylum
Seekers among Others
(1994:137) for persons
enjoying temporary
protection (except for
providing housing; see
Section 4.0 below).

Social Insurance Forsakringskassan https://www.forsakringskassan.se
Agency (responsible for
social security rights)

b) Existence of a mechanism in place to coordinate the work of these national authorities with respect to
persons enjoying temporary (or adequate) protection coming from Ukraine.

No such mechanism exists.



https://www.migrationsverket.se/
https://www.forsakringskassan.se/
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2.0 Possibility of changing the status

a) Difference between temporary protection status and other forms of adequate protection® under national
law, in respect of third country nationals and stateless persons coming from Ukraine.

Persons with a permit for temporary protection have the same rights as asylum seekers. This means that they
have the right to access education (for children), the right to work, the right to urgent health care and certain
financial support if needed (Act on Reception of Asylum Seekers among Others (1994:137)).

b) Possibility to file status change inside the territory without the requirement for the person to first leave the
country or return to Ukraine from temporary protection or other forms of adequate protection to
employment-based residence permit during the temporary protection regime and at the end of this regime
(e.g. single permit for work, EU Blue Card for highly-qualified workers, seasonal workers, family
reunification).

When the period of temporary protection has come to an end, the former beneficiary of temporary protection
may apply for a residence permit on any grounds laid down in the Aliens Act. However, as a principal rule (cf.
Chapter 5 Section 18 of the Aliens Act) the person must have applied for and been granted a permit before
entering the territory of Sweden i.e. an application for a residence permit may not be approved after entry.
There are exceptions to this rule; for example, the foreign is entitled to a residence permit in Sweden as a
refugee, a person otherwise in need of protection (subsidiary protection), if there are particular compassionate
grounds allowing the person to stay in Sweden or in cases of family reunification if it cannot reasonably be
required that the foreign should travel to another country in order to submit the application, or, if there are other
exceptional grounds. In these cases, the person may apply for and await the decision in Sweden.

According to the Swedish Refugee Law Centre, the Swedish Migration Agency stated that when the permit
according to the Directive expires, it will be possible to apply for a residence permit for other reasons if the
temporary protection is not extended. Application for a work permit, an EU Blue Card, and a work permit for
seasonal work and family reunification will then be possible. However, it is not certain that permission will be
granted from within Sweden.

c) Relevant national legislation on changing the status (including the procedure to be followed).

Status change from temporary protection to work permit, EU Blue Card, seasonal worker and family reunification

The conditions set in the legislation to apply for such a status change while remaining in the country:
An application may be done online on the website of the Swedish Migration Board.

Work permit

8 ‘Adequate protection’ under national law is referred to in Article 2(2) of the Council Decision as a possible alternative that may be offered by
Member States to temporary protection and therefore does not have to entail benefits identical to those attached to temporary protection as
provided for in Directive 2001/55/EC. Nevertheless, when implementing the Council Decision, Member States must respect the Charter of
fundamental rights of the European Union and the spirit of Directive 2001/55/EC. The respect for human dignity and therefore a dignified
standard of living (such as residency rights, access to means of subsistence and accommodation, emergency care and adequate care for
minors) has to be ensured in respect of everyone.



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://sweref.org/vanliga-fragor-om-massflyktsdirektivet-och-att-soka-asyl-fran-ukraina/

OVERVIEW OF NATIONAL MEASURES REGARDING DISPLACED PERSONS COMING FROM UKRAINE 19

Conditions according to Chapter 6 Section 2 of the Aliens Act:
» having an employment contract;
» having a valid passport;

» having an employment with terms of employment that are at least on par with those set by Swedish collective
agreements or which are customary within the occupation or industry;

» having a salary that is at least on par with that set by Swedish collective agreements or which is customary
within the occupation or industry;

» having an employment that will enable you to support yourself;

» having an employer who provides insurance covering health, life, employment and pension.

They may apply for an extension while in Sweden.

Blue Card

Conditions according to Chapter 6 a Section 1 of the Aliens Act:

» having a valid passport;

» having the equivalent of 180 credits of tertiary education or five years of relevant professional experience;

» having or have applied for comprehensive health insurance that is valid for care in Sweden (the health
insurance should cover the first three months in Sweden);

» having been offered a highly qualified work that lasts for at least one year;
» having a salary that is at least one and a half times higher than an average salary in Sweden;

» offering conditions of employment that are at least at the same level as Swedish collective agreements or
what is customary in the profession or industry.

Persons may apply for an extension while in Sweden.

Work permit for seasonal workers

Conditions according to Chapter 6 ¢ Sections 2-6 of the Aliens Act:

» having a valid passport;

» having been offered temporary employment as a seasonal worker by an employer established in Sweden;
» having access to accommodation of an appropriate standard;

» having taken out or applied for comprehensive health insurance for healthcare in Sweden (health insurance
must be valid for the full duration of the stay);

» being qualified to practise in Sweden if the work is within a regulated profession;
» intending to leave Sweden when the permit expires.

The permit must be applied for and approved before entering Sweden (Chapter 6 ¢ Section 7 of the Aliens Act).



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
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Family reunification

Conditions according to Chapter 5 Sections 3-3g of the Aliens Act:

» must have an income that can cover the cost of housing and living expenses for yourself and your family
members (maintenance requirement).

The maintenance requirement only needs to be met the first-time family members apply for a residence permit.
Neither is applicable if it is a child or an EU-citizen, an EEA-citizen or a Swiss citizen.

Any differences in admission criteria and conditions between first time applicant and when applying for a change
of status:

No differences in admission criteria and conditions.

Any alteration of rights with respect to

residence: employment rights: social welfare and social security

rights:
If persons are granted a work permit for a | If the person works in

period less than one year, they will not be | Sweden, the person has | Anyone working in Sweden is entitled
registered in the Swedish population |the right to employment | to work-based social security benefits
register. Residence registration is a | rights. (see below Section 4).

condition to have right to health care and
social welfare (Section 3 of the Population
Register Act (1991:453)).

To be eligible to residence-based
benefits, the person must have the
intention to stay in Sweden for more
than one year (Social Insurance Code,
Chap. 5, Sec. 3). If such persons have
a work permit for less than a year, they
will not have rights to social security.

If persons are granted a work permit
for a period less than one year, they
will not be registered in the Swedish
population register and will not have
rights to social welfare.

d) Measures aiming to preclude registration of displaced persons in more than one Member State/EEA-EFTA
country (see Article 26 of the Temporary Protection Directive).

According to Chapter 21 Section 8 of the Aliens Act, the residence permit shall expire upon the transfer of the
temporary protected person.

Moreover, the benefits provided under the Act on Reception of Asylum Seekers among Others are provided as
long as the temporary protected person is in Sweden (see also the webpage of the Migration Agency).



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
file:///C:/Users/jur-mam/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/1UHD9ZPR/Act%20on%20Reception%20of%20Asylum%20Seekers%20among%20Others
https://www.migrationsverket.se/English/Private-individuals/Protection-under-the-Temporary-Protection-Directive/Frequently-asked-questions-about-the-Temporary-Protection-Directive.html
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3.0 Access to labour market (Article 12 of
the Temporary Protection Directive)

a) Overview on how equal treatment on the labour market as regards working conditions is ensured for
persons enjoying temporary (or adequate) protection from Ukraine.

Minimum wages, insurance and certain terms of employment are covered in collective agreements between
the employers represented by employer organisations and the employees represented by the unions. Collective
agreements also apply to the persons granted temporary protected who are working.

b) Conditions applicable to persons enjoying temporary (or adequate) protection from Ukraine, (including the
procedure to be followed):

I.  The conditions regulating work permits/work authorisation, if required

After the Migration Agency decides to grant a residence permit with temporary protection, the beneficiary
receives a residence permit card (UT card) as a proof of the residence permit. Chapter 21 Section 7 of the
Aliens Act states that a person who is granted a residence permit with temporary protection shall be granted a
work permit valid for the entire period of temporary protection.

Il. Recognition of qualifications/diplomas

The Swedish Council for Higher Education (UHR) is the public authority responsible for admission to higher
education and the recognition of foreign qualifications. Some professions (around 60) are regulated by law that
defines the requirements for working within that profession, e.g. a particular qualification or authorisation, or
other formal recognition. Each profession has its qualifications.

The website of UHR contains information for persons from Ukraine. On the website there is a Qualifications
Assessment Tool to quickly get a comparison of the foreign qualification to a Swedish qualification. Persons
can then download a PDF document to take it with them to job interviews.

On 16 June 2022, the Government instructed Stockholm University (after a request from Ukraine) to conduct
entry tests normally performed to be admitted to higher education in Ukraine so that persons fleeing the war do
not have to go back to take the tests. The assignment includes providing premises and test guards, carrying
out the checks that are necessary to identify the test participants, pass on the results and other similar and
necessary measures.

M. Eligibility to receive assistance for job seekers (e.g., career counselling, skills assessment, locating
appropriate job openings, etc.)

The website of the Swedish Public Employment Service contains information for displaced persons from
Ukraine looking for work.

To obtain such assistance, displaced persons from Ukraine must register with the Swedish Public Employment
Service. When registering, such persons must present a valid proof of identity such as a passport, and the



https://www.migrationsverket.se/English/Private-individuals/Protection-under-the-Temporary-Protection-Directive/After-the-decision-has-been-made.html
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/utlanningslag-2005716_sfs-2005-716
https://www.uhr.se/en/start/about-the-council/information-regarding-ukraine/
https://arbetsformedlingen.se/other-languages/english-engelska/are-you-from-ukraine
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residence permit received from the Swedish Migration Agency as well as the coordination number from the Tax
Agency (Skatteverket). A coordination number is an identification for people who are not registered as living in
Sweden (Section 18 of the Population Register Act). Over the years, however, there have been several petitions
to the EU concerning difficulties connected to the Swedish personal identity number and the coordination
number. The Commission is in continuous dialogue with the Swedish authorities on this issue.

In the past, incoming persons had to apply for a coordination number from the Tax Agency by themselves. As
of 7 June 2022, a change in the law allows the Migration Agency to request coordination numbers for persons
who have received a residence permit under the Temporary Protection Directive (Sections 5 and 6 of the
Population Regulation). On 1 August 2022, the Migration Agency announced on the webpage, that the agency
is beginning to request coordination numbers. However, it will only request coordination numbers to those who
have presented identity documents in connection with their application.

When displaced persons are registered, they are offered a planning discussion with an employment officer (in
English or with an interpreter if necessary). It has been reported that it is very difficult for Ukrainian persons to
have an Ukrainian interpreter. Some persons have been offered to have a Russian interpreter. In the planning
discussion it will be decided what kind of support for job seeking is heeded or whether displaced persons can
apply for work by themselves.

\VA Availability of vocational training/educational opportunities for adults/practical workplace experience.

Vocational training can be six months at least and can last up to 12 months. The condition is that the employer
has a collective agreement and a vocational introduction agreement for the industry

V.  Any exceptions to the general law in force in the country applicable to remuneration and other conditions
of (self-) employment

There are no specific issues or salient points identified for this question.

4.0 Social security, social welfare and
means of subsistence assistance, as
well as medical care (Article 13 of the
Temporary Protection Directive)

l. Types of benefits with description and coverage

Social security

Swedish social security benefits are either residence-based, or work-based. To be eligible for residence-based
benefits, the person must be considered as resident in Sweden. Chapter 5 Section 4 of the Social Insurance
Code states that persons enjoying temporary protection can be considered resident after three years (cf. the
situation for someone moving to Sweden — they are considered as resident if the intention is to stay in Sweden
for at least one year; according to Chapter 5 Section 3 of the Social Insurance Code). Displaced persons from



https://svenskforfattningssamling.se/sites/default/files/sfs/2022-05/SFS2022-457.pdf
https://svenskforfattningssamling.se/sites/default/files/sfs/2022-05/SFS2022-457.pdf
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
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Ukraine are not registered as resident in the Swedish population register and do not have access to residence-
based social security. Displaced persons, as stated above, receive a residence permit with temporary protection
(meaning that they are entitled to stay in Sweden temporarily). Such a residence permit is not the same as
being registered as resident in the Swedish population register.

Chapter 5 Section 9 of the Social Insurance Code lists residence-based social security benefits:

» parental leave allowance,
» child allowance,

» maintenance allowance,

» care allowance,

» additional costs allowance,
» car allowance,

» guarantee pension,

> assistance benefit.

Anyone working in Sweden has access to work-based social-security benefits. This means that displaced
persons from Ukraine who do not work do not have access to social security.

Chapter 6 Section 6 of the Social Insurance Code lists work-based benefits:

> pregnancy allowance,

» temporary parental allowance,

» parental leave allowance,

> sickness benefits,

» rehabilitation benefit in the form of a rehabilitation allowance,

» life annuity,

» close relative’s benefit,

» general old-age pension in the form of an income-based old-age pension,
» survivor’s allowance.

Social welfare

Persons enjoying temporary protection will, for the first three years, receive the same benefits as asylum
seekers (see Section 1 of the Act on Reception of Asylum Seekers among Others. This includes a daily
allowance and a special reimbursement in cases of a particular need (cf. Sections 13-19 and Sections 4, 5, 6
and 7 in the Requlation on the Reception of Asylum Seekers among Others.

Furthermore, the persons concerned are also eligible for housing benefits. As of 1 July 2022, the municipalities
are responsible (before it was the Migration Agency) for arranging housing for those people who have a
residence permit under the Temporary Protection Directive and who currently live in one of the Swedish
Migration Agency's accommodations (Sections 3 and 3b of the Act on Reception of Asylum Seekers among



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1994137-om-mottagande-av-asylsokande-mfl_sfs-1994-137
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-1994361-om-mottagande-av_sfs-1994-361
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1994137-om-mottagande-av-asylsokande-mfl_sfs-1994-137
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Others. This only applies to those who have been granted a residence permit and who have received the
Swedish Migration Agency's help with housing. The municipality is not responsible for arranging housing for
those who have not themselves asked the Swedish Migration Agency for help with a place to live.

For all of Sweden's 290 municipalities to share responsibility, many people who currently live in housing
provided by the Swedish Migration Agency will need to move from a municipality where many people with
residence permits live according to the Temporary Protection Directive, to a municipality where fewer people
live.

As for medical care, the Act on Healthcare for Asylum Seekers and Others states that there is a right to urgent
health care. Once such persons have received a residence permit under the Temporary Protection Directive, a
free health exam is offered. The fees for healthcare for those who have protection under the Temporary
Protection Directive are listed here. Types of benefits:

> obstetric care,
» abortion care,
> contraceptive counselling,
» maternal health care and,

» care provided under the Communicable Diseases Act (a law intended to prevent the spread of infectious
diseases).

Il. Eligibility conditions

Social security

According to Chapter 6 Section 6 of the Social Insurance Code anyone working in Sweden is eligible for work-
based social security benefits. No special eligibility conditions for persons enjoying temporary protection
regarding work-based benefits exist.

Social welfare

The beneficiary must fall under the Act on Reception of Asylum Seekers among Others and be present in
Sweden.

M. Any exceptions to the general law in force in the country to access to social security systems or social
welfare system relating to employed or self-employed activities

There are no specific issues or salient points identified for this question.

5.0 Public support instruments

Overview of other public support instruments facilitating labour market participation, information about and
enforcement of rights and entitlements for displaced persons.



https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1994137-om-mottagande-av-asylsokande-mfl_sfs-1994-137
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2008344-om-halso--och-sjukvard-at_sfs-2008-344
https://www.migrationsverket.se/English/Private-individuals/Protection-under-the-Temporary-Protection-Directive/After-the-decision-has-been-made/Fees-for-health-care.html
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringsbalk-2010110_sfs-2010-110
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1994137-om-mottagande-av-asylsokande-mfl_sfs-1994-137
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Informationsverige.se is a website run by the County Administrative Boards that contains information about
Sweden for asylum seekers and people who have recently been granted a residence permit.

The Confederation of Swedish Enterprise (Svenskt néaringsliv) is a non-profit association consisting of 50
industry and employer organisations. The website of the organisation has gathered information for member
companies regarding the war in Ukraine.

The websites of the Migration Agency, the Swedish Public Employment Service as well as the Swedish Tax
Agency contain information for employers. The website of the Swedish Public Employment Service contains
information for Ukraine persons looking for work.

The website of the Social Insurance Agency contains information for displaced persons from Ukraine enjoying
temporary protection, however, not in English.



https://www.informationsverige.se/en/jag-har-fatt-uppehallstillstand/du-som-har-flytt-fran-kriget-i-ukraina/
https://www.svensktnaringsliv.se/fraga/kriget-i-ukraina
https://www.migrationsverket.se/Andra-aktorer/Arbetsgivare.html
https://arbetsformedlingen.se/for-arbetsgivare/tips-inspiration-och-nyheter/nyheter/2022-03-18-att-anstalla-en-person-fran-ukraina
https://www.skatteverket.se/foretag/internationellt/informationforforetagmedanledningavsituationeniukraina.4.1657ce2817f5a993c3a7f86.html
https://www.skatteverket.se/foretag/internationellt/informationforforetagmedanledningavsituationeniukraina.4.1657ce2817f5a993c3a7f86.html
https://arbetsformedlingen.se/other-languages/english-engelska/are-you-from-ukraine
https://arbetsformedlingen.se/other-languages/english-engelska/are-you-from-ukraine
https://www.forsakringskassan.se/privatpers/flytta-till-arbeta-studera-eller-nyanland-i-sverige/fatt-uppehallstillstand-sverige/nar-du-har-fatt-uppehallstillstand-i-sverige
https://www.forsakringskassan.se/privatpers/flytta-till-arbeta-studera-eller-nyanland-i-sverige/fatt-uppehallstillstand-sverige/nar-du-har-fatt-uppehallstillstand-i-sverige

